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ENERGY EFFICIENCY, JOB-RICH INDUSTRY OF THE FUTURE  

 
The Mediterranean is confronted with a paradox and a necessity: strong economic growth in SEMCs, 
combined with massive unemployment among young people and women: 19% of young people are 
unemployed in Morocco, 25% in Egypt and 42% in Tunisia (World Bank). 
 
At the same time, Mediterranean countries, already faced with more intense urbanization and a 
rising population in coming years, will have to deal with a sharp increase in local energy demand 
coupled with scarcer hydrocarbon resources and the need to combat and adapt to climate change. 
Energy consumption could triple by 2030 in southern Mediterranean countries. Plan Bleu estimates 
the need to create 42 million new dwellings in SEMCs by 2030. 
 
The governments of Mediterranean countries, in particular Morocco and Tunisia, have therefore 
worked on creating new economic channels that create direct jobs like the energy efficiency industry, 
as a priority to boost their social and economic fabric and ensure the sustainable development of 
their territories.  
 
The development of new large-scale production lines for renewable energy is already central to 
SEMC policies. Energy efficiency measures have also featured in a series of agreements over the last 
decade, with the aim of establishing a genuine energy-efficient market, which creates jobs. 
 
In addition, energy efficiency can also indirectly work towards creating employment. For example, a 
company leader who invests in energy efficiency increases profits and productivity and thus opens up 
the possibility of acquiring new market shares, which indirectly create jobs. 
 
Job creation comprises three different types that must be differentiated, i.e. transformation of 
jobs/trades, indirect job creation (via for example reducing the industrial sector’s energy bill), and 
the creation of new jobs.  
 
About ten years after setting up these measures, results are mixed but the potential is indisputably 
great. Although the energy efficiency industry can be a source of employment, its development can, 
like any process that introduces a new technology, ultimately result in transforming or deleting jobs, 
and this point deserves closer attention.  
 
Important steps to take:  

 

• Accompany SEMCs in upgrading their legislation or devising incentivising laws for both 
consumers and energy suppliers, in terms of reasonable consumption and energy efficiency; 
 

• Disseminate and share, via seminars and round tables, the good practices required to 
maximize this industry’s socio-economic impact. Energy efficiency should, like any 
innovation, be understood as a new economic model of sustainable and responsible 
production that requires citizens to consume differently. Companies and energy suppliers 
should also be required to integrate this new “stance” by committing not so much to 
supplying “equipment” as “performance”.  
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• Remove the remaining obstacles to its development, including by redirecting compensation 
funding destined for energy towards energy efficiency strategies.  
 

• Support those involved in accelerating this momentum, on national and regional levels.  
 

• Launch a deeper debate on the actual quantitative impact of developing the EE industry on 
the labour market in the different geographical areas considered.  
 

 
 
 
 
 
 
 
 
 
About EMCC  
Committed to improving Mediterranean integration, the directors of IPEMED’s founding companies set up a 
vast movement of business leaders, EMCC (Euro-Mediterranean Competitiveness Confederation) in 2009. 
EMCC speaks in a single voice and campaigns to bring the two sides of the Mediterranean closer together 
through economics. Instigated by the CEO of GDF-SUEZ Gérard Mestrallet, EMCC is currently chaired by Xavier 
Beulin, CEO of Sofiprotéol, in his capacity as Chairman of the IPEMED Supervisory Board. 
 

www.emcc-forum.org 
 
 
About IPEMED 
The Economic Foresight Institute for the Mediterranean Region  (IPEMED) is an association recognized as in the 
public interest that aims to bring the two sides of the Mediterranean closer together using economics. 
Financed by major public and private Mediterranean companies that share its values, as well as territorial 
authorities, it works to raise awareness of the common future and converging interests of countries in the 
North, South and East Mediterranean. IPEMED’s values are political independence, and parity between North 
and South in the way it is governed and organizes its work. It puts the emphasis on the economy, fosters an 
operational approach to its projects, and works for the long term. IPEMED is presided by Radhi Meddeb and 
directed by its founder, Jean-Louis Guigou. 
 

www.ipemed.coop 
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